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Ready to embrace change? Or suffering from Titanic Syndrome? 
 
According to Nadya Zhexembayeva, www.chiefreinventionofficer.com, Titanic Syndrome is an organizational disease in which organizations (teams or individuals) 
facing disruption and change bring about their own downfall through arrogance, excessive attachment to past success, or an inability to recognize the new and 
emerging reality. 
 
Read each statement below. On the scale from 0 to 5, zero being “This is nothing like our organization” and 5 being “This is 100% like our organization” assess the 
relevance of each statement for your organization and discover to what extent your organization is infected with Titanic Syndrome. 
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How did you do? Are you to embrace change?   
 
Place your total score here: _____________ 
 
 
Guide to scoring: 
 
56-75 – Man the lifeboats! You have Titanic Syndrome! 
 
36-55 – Significant signs of Titanic Syndrome. 
 
16-35 – You are reasonably open to change and have some reinvention skills with a risk for Titanic Syndrome. 
 
0-15 – You are open to change and have excellent reinvention skills. 
 
 

 
 
What might you begin to place your focus? 
Add up the numbers in each column and note your score for each Reinvention Pillar in the table below. Consider how these results resonate with you, 
and how they might be used to highlight where your greatest strengths and opportunities are.  
 

Reinvention Pillar Score 
Anticipating Change  
Designing Change  
Implementing Change  

 
 
 
 
I’d love to hear your results!  Contact me at:  JaneTriplett.com/Contact and let’s schedule a call! 


